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83% sole earning women 
gig workers married: Study   
shiva rajora 
New Delhi, 10 September 

Nearly 83 per cent of women gig workers  
who are the sole earners in a household  are 
married. This may reflect a "growing” shift 
in the household dependency patterns, a 
recent study by a government-run think 
tank on female gig workers shows. This is 
driven by male job losses, migration or pan-
demic-induced distress, it added.  

The study, which investigates the 
experiences of women in the gig economy, 
notes that these sole earning women are 
becoming more central to the financial sta-
bility of their households. 

This could be attributed to changing 
societal norms and the increased flexibility 
of gig work, which allows women to bal-
ance both work and family responsibilities. 

Of the total women surveyed in the 
Delhi-National Capital Region (NCR), 16.3 
per cent responded as being sole earners.  

“The intersection of sole earning pat-
terns and marital status provides an inter-
esting insight. Interestingly, among those 
who are sole earners, 82.7 per cent are still 
married, which may reflect a growing, 
although limited shift in household 
dependency patterns, potentially driven 
by male job loss, migration or to overcome 
the economic crisis due to the pandemic,” 
the study by the labour ministry-affiliated 
VV Giri National Labour Institute 
(VVGNLI) notes.   

Dhanya M.B, fellow at VVGNLI, said 

women are increasingly using gig work as 
a pathway to economic independence 
which has no entry barrier, especially as an 
alternative to traditional jobs. 

However, certain factors such as digital 
literacy, access to technology, public 
nature of delivery work, exposure to 
unknown locations and socio-cultural 
aspects influence participation.  

“However, they continue to primarily 
occupy the role of secondary earners. A 
lesser proportion of women workers report 
themselves as being sole earners and cen-
tral to the household incomes,” she added.  

Meanwhile, the remaining 17 per cent 
of sole earner women fall under the 'Other' 
category (widowed, divorced, or separ-
ated). This indicates that women who lack 
spousal support have to shoulder complete 
economic responsibility.  

The study also notes that there is a com-
plete absence of unmarried sole earners. 
This may indicate continued economic 
dependence on families among young, 
unmarried women workers, which aligns 
with the cultural constraints around 
women's financial independence.  

In terms of earnings, the study notes 
that nearly 57 per cent of women workers 
earn more than ~20,000 per month, with 
over half concentrated in the ~20,000–
35,000 range.  

“Gig and platform work have emerged 
as important avenues for women’s econ-
omic empowerment, offering flexible 
income-generating opportunities. Among 
the total sample, 37 per cent earn between 
~15,000 and ~20,000. However, only 0.3 
per cent of women gig workers earn above 
~35,000,” the study notes. 

Women take  
charge  

16. 3% of total respondents n
sole earners 

n Nearly 83% married 
n Remaining 17% fall under 'other' 

category (widowed, divorced, or 
separated) 

Study suggests a shift towards n
women playing central  
role in financial stability  
of the household 

Nearly 57% of women workers n
earn over ~20,000 per month
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Hospitals may raise IT innovation 
spend by 20-25% amid AI boost 
anjali singh  
Mumbai, 10 September 

Amid increased emphasis on 
artificial intelligence (AI) and 
automation, Indian hospitals 
are expected to raise their 
information technology (IT) 
innovation spending by 20–25 
per cent over the next two to 
three years, according to CII–
EY HealthTech Survey 2025. 

It noted that nearly half of 
the hospitals have already 
allocated 20–50 per cent of 
their IT budgets to digital 
initiatives.  

The report, released at the 
CII Hospital Tech Summit, 
highlights artificial intelli-
gence (AI), automation, and 
data-driven decision-making 
as top priorities for providers. 

The survey shows that 60 
per cent of hospitals are direc-
ting investments towards IT 
capability building, 50 per 
cent towards business intelli-
gence tools and data lakes, 
and a significant share into 
AI-led use cases such as clini-
cal documentation (72 per 
cent), decision support sys-
tems (64 per cent) and 
imaging (60 per cent). Work-
force upskilling (60 per cent), 
resistance to change, legacy 
system integration and data 
management remain among 

the biggest challenges. 
Hospitals say the report’s 

forecasts broadly align with 
their own investment plans, 
with some even exceeding the 
projected spend. 

“At Saifee Hospital, we are 
in the process of revamping 
our entire IT infrastructure and 
adopting AI-based electronic 
health records (EHR) and hos-
pital management informa-
tion systems (HMIS). The 
budget expenditure is more 
than 20–25 per cent as pre-
dicted by the report, and we 
expect the same at most hospi-
tals,” said Hardik Ajmera, 
medical director, Saifee Hospi-
tal, Mumbai. 

At Ujala Cygnus Health-
care Services, digital spending 
is currently lower but expan-
ding. “We are spending 
around 5–7 per cent of our 
budget on IT, automation, 

CRM-related infrastructure, 
and clinical decision support 
and control systems. We see it 
increasing over the next two to 
three years to above 10 per cent 
as we invest more in develop-
ing AI capabilities to automate 
back-end processes,” said Pra-
teek Ghosal, chief of strategy, 
Growth and Digital, Ujala 
Cygnus Healthcare Services.  

Kailash Group of Hospitals 
has also committed to scaling 
its digital initiatives. “We have 
invested ~5 crore towards IT 
innovation, of which nearly 
25–30 per cent is channelled 
into digital initiatives,” said 
Pallavi Sharma, director, Kail-
ash Group of Hospitals. 

“Looking ahead, we 
expect this spending to rise in 
line with the industry trend, 
with an anticipated increase 
of around 25 per cent over the 
next two years.” 

Eye care chain Maxivision 
is pushing ahead with a more 
aggressive approach. “Today, 
more than 30 per cent of our 
IT budget is already allocated 
to digital initiatives, and this 
share will continue to rise in 
the next two to three years, in 
line with the broader industry 
trajectory,” said Ganesh Sub-
ramaniam, chief business 
officer, Maxivision Super 
Specialty Eye Hospital.  

Abhishek Bachchan moves Delhi HC 
seeking personality rights protection 
bhavini mishra 
New Delhi, 10 September 

Actor Abhishek Bachchan on 
Wednesday approached the 
Delhi High Court seeking pro-
tection of his personality 
rights, a day after actor and 
his wife Aishwarya Rai Bach-
chan moved the court for 
similar relief. 

In 2022, Amitabh Bach-
chan had sought similar pro-
tection from the Delhi High 
Court, which had passed an 

interim order restraining 
people from unauthorised use 
of his celebrity status 
to promote goods 
and services without 
his permission. 

In his suit, Abhis-
hek has raised issues 
similar to those raised 
by Aishwarya, high-
lighting unauth-
orised misuse, including 
AI-generated and deepfakes of 
his image and persona for the 
sale of merchandise as well as 

in pornographic content. 
Highlighting the infringe-

ment of his person-
ality and publicity 
rights by various 
YouTube chan-
nels, online mar-
ketplaces, and 
merchandise sites, 
Abhishek, through 
his counsel, told 

Justice Tejas Karia that  
autographs, and merchandise 
were being sold without  
authorisation. 

Referring to such infring-
ing content, Abhishek’s coun-
sel Pravin Anand contended, 
“All fake. There are videos 
using AI technologies to dis-
tort, a level which can create 
misunderstanding…may see 
how insulting that can get…It’s 
all fake news.” 

On Tuesday, while hearing 
Aishwarya’s petition, Justice 
Karia had orally remarked that 
he would pass orders of injunc-
tion or takedown against the 
infringing entities. 
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Pilgrimage travel 
across 56 spots 
grew 19% in FY25 
India's pilgrimage travel remains 
defined by short, purpose-driven 
stays, with accommodation book-
ings across 56 sacred destinations 
growing 19 per cent in FY24-25, 
MakeMyTrip said on Wednesday. 

The Pilgrimage Travel Trends 
2024-25 unveiled by the Guru-
gram-headquartered travel book-
ing platform highlight a 
broad-based momentum, with 
strong growth in pilgrimage 
demand driving an aggressive 
expansion of accommodation 
supply across key destinations. 

The trends underscore how 
spiritual journeys are becoming a 
powerful driver of travel demand, 
across destinations such as 
Prayagraj, Varanasi, Ayodhya, 
Puri, Amritsar, and Tirupati, 
which continue to grow. pti
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60% of hospitals are 
directing 
investments 
towards it capability 
building, 50% 
towards business 
intelligence tools 
and data lakes, and a 
significant share 
into ai-led use cases 

NOTICE TO SHAREHOLDERS
100 DAYS’ CAMPAIGN- “SAKSHAM NIVESHAK”

Notice is hereby given to the Shareholders of Grasim Industries Limited (“the Company”) that pursuant to Investor 
Education and Protection Fund Authority (‘IEPFA’), Ministry of Corporate Affairs (“MCA”) letter dated 16th July 2025 
in line with the objectives of the Niveshak Shivir, and its broader drive for investor education and facilitation, has 
launched a 100 Days’ Campaign “Saksham Niveshak” from 28th July 2025 to 6th November 2025 targeting shareholders 
whose dividends have remained unpaid/unclaimed. As per the directive of IEPFA, the Company has initiated the
100 Days’ Campaign, “Saksham Niveshak”, for the shareholders, whose dividend are unpaid/unclaimed and this notice is 
being issued by the Company as part of the aforesaid campaign.
All the shareholders who have unpaid/unclaimed dividend or those who are required to update their Know Your
Client (‘KYC’), bank mandates, Nominee and contact information or have any issues/queries related to unpaid/
unclaimed dividend and shares, are requested to write to the Company’s Registrar and Share Transfer Agent
(‘RTA’) at KFin Technologies Limited, Unit: Grasim Industries Limited, Selenium Building, Tower-B, Plot No. 31 & 32,
Financial District Nanakramguda, Serilingampally, Hyderabad, Rangareddy, Telangana, 500032, India. Toll free
no.: 1800-3094-001. Email: einward.ris@kfintech.com. The Shareholders may further note that this campaign has
been initiated specifically to reach out to the shareholders to update their KYC details. The shareholders are requested to update
their details and claim their unpaid/unclaimed dividend in order to prevent their shares from being transferred to the IEPFA.
This notice is also available on the Company’s website at www.grasim.com. 

For Grasim Industries Limited

sd/-
                  Hemant Kumar Kadel

Chief Financial Officer

CIN: L17124MP1947PLC000410
Registered Office: P.O. Birlagram, Nagda - 456 331, Dist. Ujjain, Madhya Pradesh, India

Tel.: +91 7366-246766
Corporate Office: Aditya Birla Centre, “A” Wing, 2nd Floor, S.K. Ahire Marg,

Worli, Mumbai - 400 030, Maharashtra, India
Tel. No.: +91 22 6652 5000 / 2499 5000

E-mail: grasim.secretarial@adityabirla.com ; Website: www.grasim.com

GRASIM INDUSTRIES LIMITED

Place: Mumbai 
Date : 10th September 2025

SPECIAL WINDOW FOR RE-LODGEMENT
OF TRANSFER REQUESTS OF PHYSICAL SHARES

Notice is hereby given that pursuant to SEBI Circular No. SEBI/HO/MIRSD/MIRSD-PoD/P/CIR/2025/97 dated 2nd July
2025, all shareholders of the Company are hereby informed that a Special Window is open for a period of 6 months
from 7th July 2025 to 6th January 2026 for re-lodgement of transfer deeds which were lodged prior to the deadline of
1st April 2019 and rejected / returned / not attended due to deficiency in the documents / process or otherwise.
Investors who have missed the earlier deadline of 31st March 2021 (the cut-off date for re-lodgement of transfer deed)
can take this opportunity by furnishing the necessary documents to the Registrar and Share Transfer Agent of the
Company i.e. KFin Technologies Limited at email ID einward.ris@kfintech.com or at their office at Selenium Building,
Tower-B, Plot No. 31 & 32, Financial District Nanakramguda, Serilingampally, Hyderabad, Rangareddy, Telangana,
India – 500 032 or the Company at grasim.secretarial@adityabirla.com for further assistance.
During this period, the securities that are re-lodged for transfer (including those requests that are pending with the
listed company / RTA, as on date) shall be issued only in demat mode. Due process shall be followed for such
transfer-cum-demat requests.

For Grasim Industries Limited

sd/-
                  Hemant Kumar Kadel

Chief Financial Officer

CIN: L17124MP1947PLC000410
Registered Office: P.O. Birlagram, Nagda - 456 331, Dist. Ujjain, Madhya Pradesh, India

Tel.: +91 7366-246766
Corporate Office: Aditya Birla Centre, “A” Wing, 2nd Floor, S.K. Ahire Marg,

Worli, Mumbai - 400 030, Maharashtra, India
Tel. No.: +91 22 6652 5000 / 2499 5000

E-mail: grasim.secretarial@adityabirla.com ; Website: www.grasim.com

GRASIM INDUSTRIES LIMITED

Place: Mumbai 
Date : 10th September 2025


